PROCESS RECORDING OUTLINE

Student Name:

Interview Date:

I. PURPOSE OF THE SESSION:  
II.
OBSERVATION: 
 

III.
CONTENT:

	SUPERVISORY

COMMENTS
	INTERVIEW CONTENT  

(I said, she said)
	STUDENT’S GUT                   LEVEL FEELINGS
	CLIENT’S        FEELINGS/AFFECT
	IDENTIFY INTERVENTIONS & MAJOR THEMES

	
	
	
	
	


IV.
IMPRESSIONS / ASSESSMENT: 1) What did you observe throughout the session -- behavior and affect; 2) was the behavior/affect appropriate, explain; 3) how does this behavior/affect fit with what you know about the client’s past behavior/affect; and 4) identify the major themes/issues that emerged.

V.
USE OF PROFESSIONAL SELF: Choose two significant interventions you made: 1) identify/describe 2) what was your impression of your effectiveness, and 3) what would you change?

VI.
PLANS: (Brief statement of your plans for the next session, long range goals, short range goals that are relevant for this client.)

VII.
ISSUES, QUESTIONS OR PROBLEMS: (To explore in supervisory sessions.)  Areas to explore in your supervisory conference: include issues of diversity, value dilemmas, counter-transference etc. 
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